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MISSION OF AUGUSTANA UNIVERSITY 
 

Inspired by Lutheran scholarly tradition and the liberal arts, Augustana provides an education of 
enduring worth that challenges the intellect, fosters integrity and integrates faith with learning and 
service in a diverse world. The mission of Augustana is reflected by the following five core values: 
Christian, Liberal Arts, Excellence, Community, Service. 

 
 

MISSION OF THE DEPARTMENT OF NURSING 
(Adopted 5/03; Revised 12/10; Reviewed 8/16; Revised 10/18)  

 
The mission of the Department of Nursing at Augustana University is to prepare transformational 
leaders who practice in interprofessional environments.  Graduates are poised to collaboratively 
address complex issues in an evolving healthcare environment through experiences that cultivate 
their personal, intellectual, and professional growth.   
 
 

PHILOSOPHY OF THE DEPARTMENT OF NURSING  
(Adopted 5/03; Revised 12/10; Reviewed 8/16; Revised 10/18) 

 
The philosophy of the Department of Nursing is reflective of the values and beliefs of Augustana 
University. The nursing program is grounded in a Christian liberal arts education, which promotes 
intellectual, personal and professional growth. The discipline of nursing, as an art and science, holds 
timeless historical and theoretical perspectives that respond to the caring and healing needs of 
humanity. The program’s philosophical foundation blends a liberal arts education with the core 
values of the nursing discipline.  
 
Teaching and learning are mutual processes, requiring intentionality and shared responsibility, 
cultivating a spirit of inquiry. The search for knowledge requires living with ambiguity, as values and 
beliefs are challenged and scholarly endeavors pursued.   
 
The human community and universe are interconnected. Past, present, and future are integral, as 
we live in relationship with persons and all that surrounds us. Nursing is being, knowing, and acting 
with compassion and caring in evolving relationships. Nursing fosters the health, wholeness, and 
human potential of diverse individuals, families, groups, communities, and populations. Living the art 
and science of nursing involves presence and honoring the perspective of another.  
 
 

VALUES OF THE DEPARTMENT OF NURSING 
(Adopted 5/03; Revised 12/10; Reviewed 8/16; Revised 10/18) 

 
The values of Augustana University provide the foundation that guides the Department of Nursing. 
The values of the Department of Nursing include the following:  
 
Teaching and learning from a liberal arts perspective:  

• Developing ethical competence 

• Hearing the voice of others through relationship and presence 

• Synthesizing the arts and sciences in practice 

• Becoming a change agent 
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Living in community:  

• Respecting human freedom, diversity, and uniqueness 

• Collaborating with others 

• Valuing the voices of community 

• Responding to health issues 

• Engaging in relationships that sustain all things  

Cultivating excellence:  

• Coaching creative thinking and innovation 

• Fostering inquisitive exploration and reflective practice 

• Wrestling with the unknown 

• Building competence through active learning and involvement 

• Committing to lifelong learning 

Developing transformational leadership:  

• Working interprofessionally to promote health and wellness 

• Leading and practicing with integrity 

• Engaging in social justice 

• Advocating for responsive health policies and systems  

Living faith in vocation:  

• Respecting all beliefs 

• Caring in the human health experience  

• Honoring the search for meaning 

• Responding with compassion 

• Honoring creation 
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HISTORY OF THE NURSING PROGRAM AT AUGUSTANA UNIVERSITY 

 
The University has offered a program of study for nursing since 1941.  Initially, the program was five 
years in length, with three years spent in the diploma nursing program at Sioux Valley Hospital.  The first 
and last year of this program were devoted to liberal studies at Augustana College.  A degree in 
education or biology from Augustana was awarded to those who completed the program in addition to a 
diploma in nursing from Sioux Valley Hospital. 
 
From 1952 until 1968, Augustana College contracted with South Dakota State University for nursing 
clinical courses.  Augustana nursing majors took courses in liberal studies and courses foundational to 
nursing on the Augustana campus.  Under a contractual arrangement with South Dakota State University, 
nursing students from Augustana took clinical nursing courses through South Dakota State University.  A 
bachelor of science degree in nursing (BSN) was conferred upon completion of this program. 
 
In 1964, at the recommendation of the National League for Nursing, Augustana College began a program 
of study for nursing in which both the theoretical and clinical components of the program were taught by 
Augustana College Department of Nursing faculty.  The program was approved by the South Dakota 
Board of Nursing the same year. The first students graduated from this program in May 1968.  Following 
completion of a departmental self-study, the program was initially accredited by the National League for 
Nursing (NLN) in 1969.   The NLN remained the accrediting body until the first accreditation of the 
undergraduate program by the Commission on Collegiate Nursing Education (CCNE) in 2001. 
 
In 1969, the blocked organization of the curriculum in ten separate courses was changed to an integrated 
curriculum in which courses were team taught. Beginning in 1971, Augustana College offered a single 
degree, the Bachelor of Arts and graduates of the nursing program received a Bachelor of Arts Degree 
with a major in nursing. Curricular revision initiated in 1973 resulted in moving nursing courses from the 
freshman and sophomore academic years to the summer session following the sophomore year. This 
was the first step towards an upper division major, which was implemented in the fall of 1977. 
 
The late 1960s and early 1970s was a golden era for nursing, as federal funds were available to assist 
colleges to develop both curricula and facilities for nursing.  The Department of Nursing at Augustana 
College was the recipient of a number of federal grants during that period of time.  Curriculum 
development was enhanced through several project grants awarded to the Department of Nursing by the 
Division of Nursing of the U.S. Public Health Service.  In 1967, a Public Health Growth Advancement 
project and a Mental Health Growth Advancement project were implemented to improve the integration of 
public health and mental health concepts into the nursing curriculum.  In 1971-72, a federally-funded 
study was conducted, and an increased enrollment project, supported by federal capitation grants, was 
implemented from 1974 to 1981, resulting in an increase in annual graduate numbers from 46 in 1974 to 
63 in 1981. From 1972 to 1982 capitation funds provided monies to acquire hard-and software for 
campus nursing laboratories, and a federally-funded three-year project was implemented from 1978 to 
1981 to improve the care of elders.. 
 
In the mid-1970s an upward mobility option for registered nurses was implemented.  Registered nurses 
were initially granted advanced placement through departmental challenge exams, and later a four-credit 
bridge course, Change: A Professional Challenge, was initiated to provide a transition for associate 
degree and diploma program graduates to baccalaureate nursing.  After that, upward mobility students 
were integrated into the program on an individual basis. In 1985-86, significant curricular revisions were 
initiated which made it possible for RNs to complete the nursing major while working full- or part-time. The 
two integrated senior level courses of 10 credits each were restructured into three separate clinical 
courses and one non-clinical course. 
Augustana's chapter of Sigma Theta Tau International (the international nursing honor society), Zeta 
Zeta, was charted in 1982. Local nursing alumni have typically provided leadership for the chapter under 
the guidance of faculty counselors. Each spring Zeta Zeta chapter jointly sponsors a research and 
scholarship event for students, faculty, and the larger nursing community. 
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In 1985-86, computer (C) and writing (W) courses were designed an implemented with the nursing major.  
Related nursing curricular changes were the incorporation of computer-assisted instruction and the 
development of computer skills, including word processing and data base navigation into nursing courses. 
Computer-based and other technological strategies have since been fully integrated into the curriculum.   
 
In 1989, the nursing departments at Augustana College, The University of South Dakota (USD), and 
Sioux Valley Hospital formed a partnership called the Healing Web (Larson, 1992; Nelson, Howell, 
Larson, & Karpiuk, 2001). As a result of this partnership, a pilot project was implemented in which nursing 
students from the baccalaureate program at Augustana and from the associate degree program at USD 
had a shared clinical experience at Sioux Valley Hospital, based on differentiation of roles, shared values, 
and mutual respect.   In 1993 the Healing Web project receuved the Lucile Petry Leone Award from the 
National League for Nursing in “recognition of a significant contribution to nursing education”. 

 
In 1997, a new undergraduate nursing curriculum was implemented with emphases on a nursing theory-
based curriculum; community-based nursing practice; and a health-systems perspective focusing on 
emerging nursing care delivery models. 
 
A 1989 survey of the Sioux Falls community and employers revealed a need for a graduate program in 
nursing targeted to working nontraditional students. Augustana College incorporated these findings in its 
strategic planning process (Report of the Academic Strategic Planning Task Force, Augustana College, 
December 1990) and the Department of Nursing developed a proposal for a Master's program in Nursing 
which included a core of liberal studies, a core of nursing courses, and a track in Advanced Nursing 
Practice in Emerging Health Care Systems.  The Master’s program in Nursing was approved in 1992 and 
was supported through an Advanced Nurse Education Training from the Bureau of Health Professions, 
U.S. Department of Health and Human Services, from 1995 until 2000. The program was fully accredited 
by CCNE (the Commission on Collegiate Nursing Education) in March 2000.  A new track was added to 
the Master’s in Nursing program in 2005 to prepare Clinical Nurse Leaders (CNL track).  The first 
graduates completed the CNL program in the summer of 2009 and the final graduations were in 2011. 

 
Revision and refinement of the undergraduate nursing curriculum is a continuous process.  In 2007, two 
courses were moved to the sophomore level (Nurs 200: Introduction to Professional Nursing and Nurs 
230: Pharmacotherapeutics).  Following receipt of funding to participate in a national project in 2007, 
Quality and Safety Education for Nursing (QSEN), the six competencies emphasized by QSEN were 
integrated in the curriculum: Safety, Patient-Centered Care, Evidence-Based Practice, Teamwork and 
Collaboration, Quality Improvement, and Nursing Informatics. Augustana’s nursing department was one 
of 50 pilot programs in the country to receive QSEN funding. Through that funding and additional 
generous gifts to the department, a simulation lab was constructed in 2007 and teaching/learning 
strategies using high fidelity human patient simulation were developed and integrated into the curriculum.  
The plan of study for the most current undergraduate curriculum is included in the Nursing Student 
Handbook. 
 
Leaders from Augustana’s Nursing Department and Sanford USD Medical Center have been engaged in 
the creation of a transformational nursing education-practice partnership beginning in 2008.  The Culture 
of Caring model engages students, faculty, staff nurses, and practice leaders in a new paradigm of 
clinical teaching-learning with joint ownership of the nursing educational enterprise and a shared 
commitment to excellence in nursing practice The Culture of Caring Model has been published (Letcher & 
Nelson, 2014) and presented nationally and continues to inform both nursing education and nursing 
practice.   
 
Gilbert Science Center, home to the Department of Nursing since 1966 was renovated and expanded 
from 2013 to 2014 into the Froiland Science Complex.  During the construction process, the department 
was temporarily relocated to the Sioux Falls Seminary.  In recognition of the institution’s growing 
emphasis on graduate and international student education, as well as a commitment to greater 
community relevance in its offerings, Augustana College was retitled Augustana University on September 
1, 2015. 
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An accelerated pathway toward completion of the baccalaureate program in nursing was also 
implemented for students who have completed an undergraduate degree in a non-nursing major.   
The core curriculum, previously referred to as “general education” or liberal arts requirements was 
modified, resulting in a decreased number of credits required for graduation (124) to more efficiently 
deliver a curriculum congruent with educational outcomes.  The liberal arts core was restructured under 
the label of SOPHIA, the phonetic spelling of ∑Οφία, the Greek word for wisdom.   
 
In Spring 2016, Augustana University received approval for the Higher Learning Commission to change 
the nursing academic degree from a Bachelor of Arts in Nursing to a Bachelor of Science in Nursing. 
 

 

References: 
 
Larson (1992). The healing web: A transformative model for nursing.  Nursing & Healthcare, 13(5), 246-
252. 
 
Letcher, D.C., & Nelson, M.L. (2014).  Creating a culture of caring. Journal of Nursing Administration, 
44(3), 175-186. 
 
Nelson, M.L., Howell, J.K., Larson, J.C., & Karpiuk, K.L. (2001). Student outcomes of the Healing Web:  
Evaluation of a transformative model for nursing education. Journal of Nursing Education, 40(9), 404-413. 
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AUGUSTANA UNIVERSITY DEPARTMENT OF NURSING 
BY-LAWS 

(Revised 6/15; Reviewed 9/16; Revised 9/18, 9/20) 
 
  I. Purpose: To provide a structure through which the philosophy and program objectives may 

be defined and fulfilled. 
 
 II. Relationship to the University: The policies shall be consistent with the regulations and 

policies which guide the administrative and instructional activities of the University. 
 
III. Departmental Purposes are: 
 A.   To provide quality nursing programs in a Christian liberal arts setting which are  
        responsive to the needs of students and consistent with the needs of the community. 
 B.   To facilitate the growth of faculty who are committed to a relevant curriculum. 
 C.   To develop, maintain and/or revise departmental governance and operating structures     
                   to foster scholarly vitality of the academic programs. 
 D.   To foster productive, collaborative relationships with communities of interest.  
 E.   To facilitate faculty members’ contributions to the profession and to the resolution of  

   health concerns of the community. 
 
 IV. Departmental Organization and Administration (Appendix B) 

 A.   Department Chair 
   1.  Assume chair responsibilities as defined in the University faculty handbook. 
   2.  The chair shall: 

a. Facilitate programmatic and curriculum implementation and long-term 
planning. 

b. Communicate issues of concern to Natural Science Division Chair, Provost & 
Executive Vice President of Academic Affairs and Personnel Council. 

c. Represent the nursing faculty at Department Chairs’ meetings and report to 
the faculty about these meetings. 

d. Prepare reports and maintain communication with South Dakota Board of 
Nursing. 

e. Prepare reports and maintain communication with the national accrediting 
body in nursing. 

f. Prepare the annual nursing department budget, which includes student fees, 
international programming and other program needs, in consultation with 
nursing department faculty, Director of Simulation Learning and Health 
Sciences Program Manager. 

g. Authorize departmental purchases, overseeing all department accounts. 
h. Maintain official contact and contracts with clinical agencies and nursing 

faculty. 
i. Assume accountability for the administration of grant monies received by the 

department. 
j. Facilitate departmental calendar and clinical schedules. 
k. Appoint junior and senior team coordinators. 
l. Mentor faculty in professional growth and development including tenure and 

promotion as needed. 
m. Evaluate faculty on an annual basis. 
n. Coordinate planning of individual faculty workload. 
o. Conduct departmental planning and evaluation in collaboration with faculty 

members. 
p. Represent department at official meetings within and outside the University. 
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q. Preside over departmental faculty meetings and Professional Education 
Committee meetings. 

r. Supervise departmental activities related to curriculum, faculty searches, 
student advising, and students admission and progression. 

s. Facilitate curricular and faculty development. 
 
    B.  Junior and Senior Team Coordinators 
    1.  Prepare agenda and maintain minutes for planning sessions with faculty, adjunct 
         clinical instructors and student representatives of the respective teaching teams. 
         Standing agenda items will be as follows: 

a. Approve Minutes from prior meeting 
b. Student Representative report 
c. Course updates 
d. Lab/Simulation updates 
e. Teaching resources 
f. Fall/Spring planning 
g. Fall/Spring Course Reports 

    2.  Coordinate the following with the faculty group assigned to the respective teams:  
         a.  Class and exam schedules 
         b.  Use of clinical facilities and preceptors (Appendix D) (Appendix E) 
         c.  Systematic outcome evaluation of student progress appropriate to each  

     student level.  
    3.  Meet regularly with Department Chair to engage in strategic planning.  
           4.  Facilitate creative use of departmental resources. 
    5.  Maintain communication with other course coordinators. 
    6.  Collaborate with other team coordinator. 
    7.  Identify student representatives for team and departmental meetings. 
    8.  Facilitate communication with students. 
 
       C. Individual faculty 
      1.   Assume faculty responsibilities as defined in the University faculty handbook. 
                             2.   In addition, faculty shall: 
   a.  Provide students with academic advising and career counseling. 
   b.  Maintain currency in area of teaching. 
   c.  Engage in teaching, scholarship and service according to their assigned 
        rank (Appendix A). 
   d.  Contribute to the teaching team activities. 
   e.  Contribute to departmental activities to implement departmental   
        goals and objectives. 
    f.  Provide evidence of the following in the Department office: 
        1)  Professional Nursing license 
        2)  Current vita 
        3)  Federal and state criminal background checks 

       4)  CPR Certification for Healthcare Providers (adult/child/infant)    
            endorsed by the American Heart Association. 

        5)  Current immunizations, including annual flu shot and TB test record 
   
       D.  Additional faculty leadership roles (Appendix C) 

 
   V. Decision making:  Full-time faculty, clinical faculty associates and student representatives 

participate in team planning sessions and faculty meetings. Decisions are primarily made by 
consensus.   
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  VI. Meetings 
 A.  Regular meetings shall be held during the academic year; the meeting schedule shall  
       be set after class schedules are established for each semester. 
 B.  Special meetings may be called by the Chair or shall be called by the request of a  
       majority of the faculty. 
 C.  The Health Sciences Program Manager shall maintain all Departmental minutes. 
  
VII.  Committees:  Members are appointed by the Department Chair 
 A.  Curriculum Steering Committee 
   1.  Membership 

a. Department Chair as ex officio 
b. Department Faculty  

     
   2.  Functions 

a. Initiate review and revision of curriculum components 
b. Prepare materials for referral to full faculty.   
c. Monitor integration of concepts throughout the nursing curriculum. 

  
 B. Assessment/Evaluation Committee  
   1.  Membership 

a. At least two faculty members 
b. Department Chair as ex officio 

 
   2.  Functions: Coordinate mechanisms for systematic ongoing evaluation of the  
                curriculum. 

a. Review course and senior exit evaluations as well as ATI test results from the 
ATI coordinator after each semester. 

b. Coordinate and guide data collection activities specified in the Continuous 
Program Improvement Plan (Appendix G). 

c. Guide discussion of implications of outcome data analysis for curricular and 
other program modifications. 

d. Facilitate implementation of the plan for continuing program improvement. 
 
   C.  Admission and Progression 
   1.  Membership:   

a. Department Chair – will serve as the Chair of the committee 
b. At least two full-time faculty members 
c. Health Sciences Program Manager 

   
   2.  Functions: 

a. Coordinate recruitment and admission of students. 
b. Monitor progression of students in the nursing major.  May refer complex 

student issues to the Professional Education for Nursing Committee. 
c. Review admission policies and procedures. 
d. Make recommendations to the faculty regarding any revisions deemed 

necessary. 
 
 D.  Academic Resources Committee 
   1. Membership: 
       a. Director of Simulation Learning 
       b. Representation from the junior and senior level teaching terms 
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   2. Functions: 
                             a. Evaluate adequacy of instructional materials and equipment, as well as lab and  
                                 simulation equipment, to determine department needs. 
       b. Solicit faculty requests for new and additional equipment, technology, and  
                                 supplies. 
       c. Assist Director of Simulation Learning in the evaluation and prioritization of  
                                additional purchases outside of planned and budgeted lab/sim/instructional    
                                supplies. 
                             d. Assess currency, adequacy, and accessibility of holdings in the library and   
                                 make recommendations for acquisitions, with faculty input. 
                             e. Annual review of student lab/simulation fees to ensure adequacy for program  
                                 function. 
 
 E.  Professional Education for Nursing  
   1.  Membership:   

a. Department Chair – will convene the meeting and is a non-voter 
b. The Associate Vice President for Academic Affairs – will serve as a non-

voting member and is present to assure that the rights and responsibilities of 
the student and due process are upheld. 

c. At least four members of the nursing faculty will serve as voting members 
d. Dean of Students will be a voting member 
e. A quorum consists of a majority of the Committee members 
f. Health Sciences Program Manager shall attend and capture the minutes. 

   
2.  Functions 

a. Review complex student progression issues referred by any faculty and/or 
the Admission/Progression Committee 

b. Issues may include progression in the program due to a Student 
Performance Improvement Record (SPIR), academic/grades, behavior, 
functional ability to continue in the program, HIPAA or ethics violation, and 
other issues deemed essential to the profession. 

c. Make a decision about the student’s continuance in the program. 
 
 3.  Procedure 

a. A student has the right to be heard by the Committee 
b. A student has the right to be accompanied by one advisor. The advisor’s role 

in the meeting (review) is to personally advise the student and is a non-voting 
member. The advisor may not conduct or direct cross-examination, ask 
questions, or make presentations or comments to the student or committee 

c. If the appeal relates to a specific course, the faculty member associated with 
the course has the right to be heard by the Committee 

d. Upon completion of the presentation of the issue and the student’s 
comments, the student is dismissed from the proceedings 

e. The deliberations and decisions of this committee on behalf of the 
Department of Nursing are final 

f. The student will receive formal written documentation of the decision 
 
VIII. Department goals: Department goals are evaluated and updated annually. (Appendix F) 
 
  IX. Revision of By-laws 

These by-laws may be revised at any regular meeting of the department by a consensus of 
the members present provided the proposed changes have been submitted to the members 
at least one week prior to the meeting. 



     

 
12 

AUGUSTANA UNIVERSITY– DEPARTMENT OF NURSING 
PROGRAM OUTCOMES 

Revised 3/2019 

 

Utilizing critical thinking and a caring presence, the graduate will: 
1. Integrate theories, concepts and research from the sciences, humanities and 

nursing as the foundation for clinical reasoning, reflective practice, and decision 
making. (Essential 1: Liberal Education for Baccalaureate Generalist Nursing Practice) 
 

2. Use data to monitor the outcomes of care processes and use improvement 
methods to design and test changes to continuously improve the quality and 
safety of health care systems. (Essential 2: Basic Organizational and Systems 
Leadership for Quality Care and Patient Safety; QSEN-Quality Improvement) 
 

3. Analyze systems within organizations and disseminate recommendations to 
promote safe quality care that minimizes risk of harm to patients and providers. 
(Essential 2: Basic Organizational and Systems Leadership for Quality Care and Patient 
Safety; QSEN-Patient Safety) 
 

4. Integrate current best evidence and professional standards into nursing practice 
with consideration of clinical expertise, patient preferences and values to improve 
patient outcomes. (Essential 3: Scholarship for EBP; QSEN-Evidence-Based Practice) 
 

5. Incorporate information and technology to provide care, communicate, educate, 
manage knowledge, prevent error, and make critical decisions that optimize 
patient outcomes. (Essential 4: Information Management and Application of Patient 
Care Technology; QSEN-Informatics) 
 

6. Recognize the individual, family, group, community, and population as the source 
of control and full partner in providing holistic care based on respect for their 
preferences, values, and needs. (IX: Baccalaureate Generalist Nursing practice; 
QSEN-Patient Centered Care) 
 

7. Demonstrate responsiveness to the regulatory, financial, and political factors that 
influence the quality, cost effectiveness, and value of care within healthcare 
systems. (Essential 5: Healthcare Policy, Finance, and Regulatory Requirements; 
Systems-based practice; QSEN-Quality Improvement) 
 

8. Interact effectively with patients, families, and colleagues, fostering mutual 
respect and shared decision making to enhance patient satisfaction and health 
outcomes.  (Essential 6: Interprofessional Communication and Collaboration for 
Improving Patient Health Outcomes and Essential 9: Baccalaureate Generalist Nursing 
Practice; QSEN-Teamwork and Collaboration and Patient Centered Care)   
 

9. Collaborate within nursing and interprofessional teams to foster open 
communication, mutual respect, and shared decision-making that influences the 
delivery of care in an evolving healthcare environment. (Essential 6: 
Interprofessional Communication and Collaboration for Improving Patient Health 
Outcomes; QSEN-Teamwork and collaboration)  
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10. Promote individual and population health, wellness, and disease prevention within 
complex environments. (Essential 7: Clinical Prevention and Population Health; 
QSEN-Patient Centered Care) 
 

11. Demonstrate integrity and behaviors consistent with legal and ethical 
accountability, professional codes and standards, and social justice. (Essential 8: 
Professionalism and Professional Values) 
 

12. Apply leadership and advocacy principles to collaboratively address complex 
issues in a diverse healthcare environment. (Essential 9: Baccalaureate Generalist 
Nursing Practice) 
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SEE NURSING STUDENT HANDBOOK FOR THE FOLLOWING: 

 
 
    I.  REQUIREMENTS FOR COMPLETION OF A BACHELOR OF SCIENCE IN NURSING 
  A. Graduation Requirements 
  B. General Education Requirements 
  C. Prerequisite course requirements for upper division (300 level and higher) 
  D. Transfer of credits from other institutions (General and Nursing Credits) 
  E. Upper division nursing courses 
  F.  Elective courses in nursing 
   

II.      ADMISSION OF STUDENTS TO THE TRADITIONAL NURSING MAJOR 
  A. Nursing application form 
  B. Early admission to the upper division nursing major 
  C. Standard admission to the upper division nursing major  
  D. Part-time students who wish to pursue a nursing major 
  E. Other considerations 
  F. Essential functional abilities 

  
    III. ADMISSION OF STUDENTS TO THE ACCELERATED PROGRAM 

A. Completion requirements 
B. Prerequisite course requirements for upper division (300 level and higher) nursing 

major courses 
C. Transfer of credits from other institutions 
D. Upper division nursing courses 
E. Elective courses in nursing 
F. Admission to the Post-Baccalaureate Accelerated Nursing Option 
 Application Form, Early and Standard Admission 
G. Other considerations 
H. Essential functional abilities 

 
    IV. PROGRESSION OF ALL STUDENTS IN THE NURSING MAJOR 
   

 V. ACADEMIC ADVISING 
    
     VI. STUDENT RECORDS 
 
     VII. TESTING AND GRADING  
  A. Assessment Technologies Institute (ATI) Standardized Testing 
  B. Attendance Policy 
  C. Grading Policy 
  D. Assurance of Confidentiality and/or Anonymity in Papers, Projects and Reports 
  E. Academic Dishonesty 
  F. Honor Pledge 
 
      VIII.  STUDENT RIGHTS AND REPRESENTATION 
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      IX.   STUDENT REQUIREMENTS AND POLICIES RELATED TO SAFETY AND HEALTH 
  A. Criminal Background Checks/Drug Screening 
  B. Reporting Pending Criminal Charges Policy 
  C. Liability Insurance 
  D. Requirements and Policies Related to Nursing Students’ Health 
 

        X.   STUDENT RESPONSIBILITIES IN NURSING COURSES 
  A. Completion of Agreement to Program Policies 
  B. Completion of the Augustan University Nursing Department Simulation & Audiovisual   
                  Agreement 
  C. Reporting Pending Criminal Charges Policy 
  D. Attendance Policy 
  E. Student Performance Improvement Policy 
  F. Dress Code Policy 
  G. Special Fees for Nursing 
  H. Clinical Laboratory Experiences 
   I.  Social Media Policy 
 
  APPENDICES IN THE STUDENT HANDBOOK 
       A. Plan of Study: Undergraduate Curriculum 
  B. Plan of Study: Accelerated Curriculum 
  C. Application for Admission: Traditional Program 
  D. Essential Functional Abilities for Admission/Progression in the Nursing Program 
  E. Health Forms – Physical Exam Form and Required Immunization Form 
  F. Documentation of Body Substance Exposure 
  G. Professional Standards of Conduct 
  H. Student Performance Improvement Record 
   I.  Agreement to Program Policies 
  J.  Simulation & Audiovisual Agreement 
  K. Professional Education for Nursing Committee 
  L. Nursing Testing Guidelines 
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Appendix A 

Augustana University Department of Nursing 
Scholarship Model 

 
 

 

Qualities of a Scholar Dimensions of Scholarship1 Criteria for Evaluation 

 
Integrity 

 
Creativity 

 
Perseverance 

 
Vitality 

 
Courage 

 

 
Scholarship of Discovery 

*Scientific Inquiry (Empirical-Interpretive-
Human Science) 

*Methodological Development 
 

Scholarship of Integration 
*Creative Conceptualization 

*Model Building 
*Intra/Interprofessional & International 

Collaboration 
 

Scholarship of Application 
*Reflective Clinical Practice-Inquiry 
*Education-Community Partnership 

*Clinical Consultation 
 

Scholarship of Teaching 
*Curriculum Development & Evaluation 

*Pedagogical Innovation & Inquiry 
 

 
Rigor 

 
Knowledge development 

 
Reflective Critique 

 
Transformative potential 

 
Enhancement of student scholarship 

 
Artistic Expression 

 
1Boyer, E.L. (1990). 
Scholarship Reconsidered. 
Carnegie Foundation. 

 

Nelson, M. (2001).  A model for scholarship in nursing: The case of a private liberal arts college. Nursing Outlook, 49, 217-22. 

Definition of Scholarship: Professional endeavors which advance the art & science of nursing 
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Appendix C 

Augustana Nursing Faculty Roles 

Faculty Role Role Expectations 

Lead Course 
Instructor (in team-
teaching) (theory) 
 
 
 
 
 
 
 
 
 
Clinical Course 
Coordinator 
(Clinical/Lab) 
0.5 
cr/course/semester 
 
 
 
 
 
 
 
 
 
 
 
 
 
(Simulation) 

• Develops syllabus for course 

• Primary communicator with students 

• Makes course schedule 

• Creates course shell in learning platform 

• Integrates course materials from classroom to clinical experiences 

• Works with co-instructor(s) for exam development, & review 

• Handles ill calls & student issues 

• Facilitates faculty meetings for course/student concerns 

• Works with at-risk students & course failures 

• Completes and submits course evaluation form 
 

• Request clinical sites & secures clinical placement in collaboration with 
department Chair 

• Meets/communicates with unit managers 

• Orient adjuncts 

• Creates clinical schedule, & observation clinical schedule 

• Creates clinical paperwork/assignments 

• Facilitates clinical make-up 

• Supports & meets with adjuncts if student issues arise 

• Meets with students having issues in clinical 

• Creates learning objectives and activities for skills lab 

• Creates clinical schedule & lab schedule 

• Works with lab coordinator to outline lab supplies, schedules, room 
placement & staff for labs 

• Attends orientation and agency-sponsored agency updates 
 

• Creates learning objectives & determines evaluation criteria 

• Collaborates with simulation faculty to create/edit scenarios 

• Creates/provides pre-scenario prep for students 

• Preps and participates in simulation scenario, evaluation and debrief 
(depending on faculty workload) 

• Evaluates post-simulation data 

• Creates student & faculty schedules in collaboration with the Director of 
Simulation 

Co-Instructor (in 
team-teaching) 
(Theory) 
 
 
 
 
 
 

• Coordinates with lead instructor for planning and implementation of 
semester 

• Meets with students for exam review 

• Works with lead instructor for exam development, statistical review 

• Teaches content as assigned 

• Organizes content on learning platform 

• Helps organize and execute campus labs, simulation, skills validations 

• Communicates frequently with team on student performance, issues, etc. 
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(Lab) 
 
 
(Simulation) 

• Creates learning objectives and activities for skills labs 

• Prepares for and leads lab sessions 

• Facilitates student learning 
 

• Preps and participates in scenario simulation scenario, evaluation and 
debrief 

Director of Simulation 
Learning 

• Oversees the programmatic vision for simulation-based learning and 
technology. 

• Provides leadership in the design and integration of simulation into 
curricula to ensure that expected competencies are being taught to meet 
all accreditation, approval and professional standards. 

• In collaboration with course faculty, uses evidence-based simulation 
models to design, implement, and evaluate simulation experiences. 

• Coordinates nursing simulation activities (including scheduling) to 
maximize resource usage.  

• Maintains fiscal responsibility of capital equipment (high-fidelity patient 
simulators, task trainers, equipment, etc) along with maintenance and 
upgrade. 

• Uses projections in enrollment and programming to plan the essential 
resources needed to deliver simulation programming. 

• Facilitates interprofessional simulation experiences with internal and 
external stakeholders. 

• Facilitates professional development for faculty and staff to maintain and 
expand competency in simulation. 

• Supervises simulation and skills lab instructor 

ATI Coordinator  • Acts as the liaison between the Augustana nursing department and the 
ATI company 

• Maintains proficiency in ATI website navigation and products and serves 
as the expert for faculty, staff, and students 

• Educates staff and students on how to maximize success in ATI 

• Works with students and faculty on the remediation process 

• Guides the selection of products to be used 

• Determines the placement of products and course alignment in 
collaboration with department faculty 

• Annually evaluates and develops ATI policies for grading and remediation 
based on best practices 

• Annually reviews and tracks ATI data for assessment and evaluation 

Clinical Liaison • Supports adjuncts (mentors, leads post-conference, available to adjuncts 
for questions, check-ins, etc.) 

• Maintains relationships with clinical units, managers, supervisors 

• Maintains Culture of Caring Curriculum for the course and updates 
adjuncts on changes 

• Meets with students having issues in clinical 

• Meets with adjuncts if issues arise students in clinical 

• Attends orientation and agency-sponsored faculty agency updates 
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• Maintains required agency validations for indirect clinical supervision of 
students 

International Program 
Coordinator 

• Sustains and develops relationships with partner universities in Norway, 
as well as clinical partners in Sioux Falls area 

• Coordinates with nursing faculty and IPO office regarding enrollment and 
admission decisions, curriculum development, and program changes 

• Serves as faculty advisor for international students 

• Recruitment of new students from Norway, as well as AU students for 
N451 

• Coordination of curriculum components with partner universities in 
Norway and nursing faculty 

• Collaborates with nursing faculty for long-term sustainability of program 

• Travels to Norway to recruit international students to the program 

• Teaching assignments may include N315, N406 and N495I 

• Coordinate with course faculty for N340I, N420I, N430I and N441I  

Clinical Faculty • Prepares student assignments 

• Supervises & facilitates clinical experience 

• Grades post-clinical paperwork 

• Assesses student performance and provides feedback to course lead 
faculty for student evaluation 

• Reports to clinical liaison / course lead 

• Maintains all agency credentialing and validation required for direct 
supervision of students in agencies 

Simulation and Skills 
Lab Instructor 

• Collaborates with the Director of Simulation Learning and course faculty 
to develop and conduct skills and simulation lab learning activities 

o Set up and break down lab stations for multiple clinical courses 
o Lead lab stations to facilitate student learning 
o Supervise open laboratory sessions for student practice 
o Assist students to achieve proficiency in performance of nursing 

skills 
o Serve as a resource and mentor for remediation of high-risk 

students identified by faculty 
o Operate the simulation equipment 
o Facilitate faculty-led simulated learning exercises for students 
o Tutors individual students 
o Assist faculty with in-class active learning exercises 

• Performs administrative tasks under the direction of the simulation 
director 
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Appendix D 
 

CRITERIA FOR SELECTION AND UTILIZATION OF CLINICAL FACILITIES 
Revised 6/15, Reviewed 8/20 

 
The following criteria are used for selection and utilization of agencies for clinical experiences for nursing 
students.  The agencies will: 
 
1. Be accessible geographically. 
 
2. Be approved by the applicable accreditation, evaluation or licensing bodies. 
 
3. Provide services under the direction of qualified personnel. 
 
4. Provide sufficient professional nurses to serve as effective role models for student learning. 
 
5. Provide an adequate ratio of qualified nursing personnel to ensure safe and quality patient care without 

relying on students. 
 
6. Provide qualified staff members in their disciplines who are willing to assist in student learning 

interdisciplinary collaboration. 
 
7. Provide a receptive professional climate to meet student learning needs. 
 
8.  Provide opportunities for ongoing staff professional development. 
 
9. Provide a variety of quality resources and learning experiences to meet the program 
            outcomes. 
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Appendix E 
 

USE OF PRECEPTORS IN THE NURSING MAJOR 
(Rev. 9/11; revised 6/15; revised 10/18) 

 
Preceptors serve in the role of "mentors" for nursing students.  Nursing faculty assume ultimate responsibility 
for designing and communicating the objectives of the students' experiences, orienting preceptors and 
students, assuring student learning and patient safety, and evaluating student performance. 
 
Policy Regarding Selection of Preceptors 
 
The following criteria are utilized in the selection of preceptors for students: 
1. Evidence of current Professional license to practice nursing in the state(s) in which the student 

experience occurs. 
2.  Minimum of baccalaureate education in nursing preferred.  Evidence of expertise,  
  experience, and recommendation by the potential preceptor's immediate supervisor is  
  taken into consideration for candidates with less than a baccalaureate education. 
3.  Minimum of one year of clinical experience in nursing. 
4.  Recommendation by immediate nursing supervisor that provides evidence of professional competence, 

leadership, and commitment to student learning. 
 
 
Responsibilities of Preceptors 
 
1.  Maintain responsibility for all patient care. 
2.  Orient the student to the clinical unit/agency. 
3.  Provide learning opportunities to actively engage the student in patient care and development of critical 

thinking. 
4.  Supervise all invasive procedures performed by the student. 
5.  Provide ongoing assessment and feedback regarding student’s performance based upon learning 

objectives. 
6.  Cancel and reschedule clinical experience if not available to supervise a student during an assigned 

clinical (the faculty supervisor is to be informed of this change as soon as possible).  
7.         
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Appendix F 
Augustana University Department of Nursing 

Priority Goals for 2020-2021 
(Reviewed 8/20) 

 
PRIORITY GOALS 
 
I. Achieve a 95% pass rate on the NCLEX exam, averaged over a 3-year basis.  
  

A. Continue use of the ATI testing package. 
 1.   Incorporate ATI materials into course content. 
 2.   Incorporate ATI tests into course grading. 
 3.  Reinforce importance of ATI exams to seniors and juniors. 
 4. Use focused reviews available through ATI for preparation of ATI placement and 

 remediation. 
 5. Ongoing evaluation of product usage within the curriculum. 

 
B. Identify at-risk students in all courses 

1. Course faculty will share their concerns for at-risk students with the level teaching team. 
2. Course faculty will refer students as appropriate. 

 
C. Continue to present students with critical thinking opportunities and NCLEX-style questions. 
 
D. Assess NCLEX content areas for gaps in the curriculum.  
 

II. Assess and refine the departmental plan for program assessment according to the Continuous 
Program Improvement Plan (CPIP). 
   
A. Maintain CPIP for student and faculty evaluations every semester. 

 
B. The Department Chair and Department Committees will review and update CPIP. 

 
III. Promote the department programs within the University and the community.      

A. Continue to advocate for the department programs within the university including development 
of graduate programming (e.g. assuring the support of the President, the Provost and Executive 
Vice President for Academic Affairs and the Associate Vice President for Academic Affairs). 
 

B. Faculty participate in individual visits with prospective students, Explore Augustana, Science 
Day, Distinguished Scholars, CIVITAS and other opportunities to recruit qualified students. 

 
C. Strategically position the department in multiple collaborations and initiatives that  
 are emerging on campus and in community. 
 

IV. Develop departmental capacity to meet current and future needs.  
 

A. Plan for immediate and long-range succession of staffing. 
 

B. Provide collegial support to faculty pursuing advanced degrees and certifications. 
 

C.   Examine faculty credentialing essential for offering current and future programs.   
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D. Advocate faculty credentialing and clinical practice as criteria for scholarship and advancement 
at the University level. 

 
 
V. Continue to plan, implement and evaluate the revised undergraduate curriculum. 

 
A. Maintain updated curriculum map to align with nationally accepted professional nursing models, 

guidelines and standards. 
   

B.       Maintain integration of simulation and active learning pedagogy into the     
      curriculum and continue evaluation. 
 

C.       Evaluate the accelerated and traditional programs on an annual basis. 
 
D.       Revise the curriculum based upon annual program assessment. 
 
E.       Faculty education and preparation for pursuit of application for Holistic Nursing Program  

                        endorsement. 
 

 
VI. Expand relationships with clinical academic practice partners. 

 
A. Continue Culture of Caring clinical collaborations. 

 
B. Participate in state-wide initiatives (i.e. Interdisciplinary Palliative Care (IPC), Interprofessional 

Education (IPE), Institute Healthcare Improvement (IHI)). 

 
C. Cultivate and expand new clinical and academic partnerships. 

 
 

VII. Foster the growth of intercultural opportunities for students and faculty. 
  

A. Maintain and expand the international student exchange programs. 
 

B. Support the continued development of experiences with diverse populations.  
 
 
VIII: Foster Success of diverse students. 
 

A. Explore and implement strategies and resources to support the success of diverse student     
      populations. 
 

B. 50% of faculty will complete Diversity Advocacy Certification.  
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Continuous Program Improvement Plan 

Standard I  

Program Quality: Mission and Governance 

The mission, goals, and expected program outcomes are congruent with those of the parent institution, reflect professional nursing standards and guideline, and consider the needs and 

expectations of the community of interest. Policies of the parent institution and nursing program clearly support the program’s mission, goals, and expected outcomes. The faculty and 

students of the program are involved in the governance of the program and in the ongoing efforts to improve program quality (CCNE, 2018).  

 

Component (s) How/Where and when assessed? 

Committee/person responsible? 

What are the expectations 

or criteria for success? 

What are the 

results? 

Include analysis. 

How will/have the results be used to improve 

the program? Committee/person responsible? 

I-A. The mission, goals, and 

expected program outcomes 

are: 

● congruent with those of the 

parent institution; and 

● reviewed periodically and 

revised as appropriate.  

How/Where: 

● University Catalog 

● Nursing Faculty Handbook 

● Student Handbooks 

● Annual Dept Assessment 

 

When: Every 2 years 

 

Responsible:  

Curriculum Steering Committee, 

Assessment Committee and all faculty  

   

I-B. The mission, goals, and 

expected program outcomes 

are consistent with relevant 

professional nursing standards 

and guidelines for the 

preparation of nursing 

professionals. 

How/Where: 

● Baccalaureate Essentials 

● IPEC Competencies 

● QSEN Competencies 

● ANA Practice Standards 

● Massachusetts Nurse of the Future 

 

When: Every 2 years or when updates 

occur 

 

Responsible: 

Curriculum Steering Committee  

   

I-C. The mission, goals, and 

expected program outcomes 

reflect the needs and 

expectations of the 

community of interest. 

How/Where/When: 

● Advisory Board: Annually 

● Course/Clinical Evaluations: Annually 

● Alumni & Employer Survey: Every 4 

years 

● Board of Nursing:  Annually 

● Students: Ongoing 

   

Appendix G 
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● University Community: Ongoing 

 

Responsible:  

Department Chair/Faculty 

I-D. The nursing unit’s 

expectations for faculty are 

written and communicated to 

the faculty are congruent with 

institutional expectations. 

How/Where: 

● Nursing Faculty Handbook 

● University Faculty Handbook 

 

When: Every 2 years or when updates 

occur 

 

Responsible: Faculty 

   

I-E. Faculty and students 

participate in program 

governance. 

How/Where: 

● Department of Nursing Faculty and 

Student Handbooks 

● Team and Department Faculty Meeting 

Minutes 

 

When: Annually 

 

Responsible: Team Coordinators/ 

Department Chair 

    

I-F. Academic policies of the 

parent institution and the 

nursing program are 

congruent and support 

achievement of the mission, 

goals, and expected program 

outcomes. These policies are: 

● fair and equitable; 

● published and accessible; and 

● reviewed and revised as 

necessary to foster program 

improvement. 

How/Where: 

● University Undergraduate Catalog 

● Department of Nursing Faculty and 

Student Handbooks 

● University Faculty and Student 

Handbooks 

 

When: Annually 

 

Responsible: Department Chair/ 

Program Manager/Faculty 

 

   

I-G. The program defines and 

reviews formal complaints 

according to established 

policies. 

How/Where: 

● University Student and Faculty 

Handbook 

● Department of Nursing Faculty and 

Student Handbooks 

● Academic Affairs Records 

● Nursing Program Files 
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When: Annually 

 

Responsible: Department Chair 

I-H. Documents and 

publications are accurate. A 

process is used to notify 

constituents about changes in 

documents and publications. 

How/Where: 

● University Catalog 

● Department of Nursing Faculty and 

Student Handbooks 

● Department Webpages  

● Program Brochures  

● Nursing Program Files 

 

When: Annually or when updates occur 

 

Responsible: Department Chair and 

Program Manager 

 

 

   

 

 

 

 
Standard II 

Program Quality: Institutional Commitment and Resources  

The parent institution demonstrates ongoing commitment to and support for the nursing program. The institution makes resources available to enable the program to achieve its mission, 

goals, and expected outcomes. The faculty and staff, as resources of the program, enable the achievement of the mission, goals, and expected program outcomes (CCNE, 2018). 

 

Component (s) How/Where and when assessed? 

Committee/person responsible? 

What are the expectations 

or criteria for success? 

What are the results? 

Include analysis. 

How will/have the results be used to improve the 

program? Committee/person responsible? 

II-A. Fiscal and physical 

resources are sufficient to 

enable the program to fulfill 

its mission, goals, and 

expected outcomes. Adequacy 

of resources is reviewed 

periodically and resources are 

modified as needed.  

How/Where: 

● Department Faculty Meeting Minutes 

● Departmental Budget 

● Team Meeting Minutes 

● Student Fees  

 

When: Annually 

 

Responsible: Department Chair/ 

Academic Resource Committee/ 

Program Manager/Simulation Lab 

Director 

 

 

  

II-B. Physical resources and 

clinical sites enable the 

program to fulfill its mission, 

goals, and expected outcomes. 

Adequacy of physical 

resources and clinical sites is 

reviewed periodically, and 

resources are modified as 

How/Where: 

● Department Faculty Meeting Minutes 

● Team Meeting Minutes 

● Course Reports 

● Student/Faculty Academic Resources 

Survey 
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needed. When: Annually 

 

Responsible: Department 

Chair/Academic Resource Committee 

and Team Coordinators 

II-C. Academic support 

services are sufficient to meet 

program and student needs 

and are evaluated on a regular 

basis. 

How/Where: 

● Student Success Center 

● Writing Center 

● Tutoring resources 

● Senior Mentor Program 

● Library resources 

● Information Technology 

● Disability Services 

 

When: Ongoing 

 

Responsible:  

Department Chair/Faculty and 

Academic Resource Committee 

 

 

 

 

 

 

II-D. The chief nurse 

administrator of the nursing 

unit: 

● is a registered nurse (RN); 

● holds a graduate degree in 

nursing; 

● holds a doctoral degree if the 

nursing unit offers a graduate 

program in nursing; 

● is vested with the 

administrative authority to 

accomplish the mission, goals, 

and expected program 

outcomes; and 

● provides effective leadership 

to the nursing unit in 

achieving its mission, goals, 

and expected program 

outcomes. 

How/Where: 

● Department Chair CV 

● University Faculty Handbook 

● Department Faculty Handbook 

 

When: Annually 

 

Responsible:  

Assessment Committee/Department 

Chair 

 

 

 

 

 

 

 

 

II-E. Faculty are: 

● sufficient in number to 

accomplish the mission, goals, 

and expected program 

How/Where: 

● University and Department Faculty 

Handbooks 

● Faculty: Student Ratio 

 

.  
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outcomes; 

● academically prepared for the 

areas in which they teach; and 

● experientially prepared for the 

areas in which they teach. 

● Workload Policy 

● Faculty CV’s 

 

When: Annually 

 

Responsible: Department Chair/ 

Program Manager 

II-F. Preceptors (e.g., 

mentors, guides, coaches), if 

used by the program as an 

extension of faculty, are 

academically and 

experientially qualified for 

their role. 

How/Where: 

● Professional Clinical Agency 

Agreements 

● Department Faculty Handbook 

● NURS 451, 495, 395 Syllabi 

 

When: Annually 

 

Responsible: Department Chair/ 

Program Manager with assistance from 

Program Faculty 

   

II-G. The parent institution 

and program provide and 

support an environment that 

encourages faculty teaching, 

scholarship, service, and 

practice in keeping with the 

mission, goals, and expected 

faculty outcomes.  

How/Where: 

● University Faculty Handbook 

(Augustana Research & Artist Fund 

[ARAF], Faculty Conference Fund, 

Special Conference Fund, University 

Faculty Development Programs, Faculty 

Awards, Study Leave) 

● Department Faculty Handbook 

● Nursing Department Minutes 

 

When: Ongoing 

 

Responsible: University Administration; 

Department Chair; Faculty  

   

 
Standard III  

Program Quality: Curriculum and Teaching-Learning Practices 

The curriculum is developed in accordance with the program’s mission, goals, and expected student outcomes. The curriculum reflects professional nursing standards and guidelines and the 

needs and expectations of the community of interest. Teaching-learning practices are congruent with expected student outcomes. The environment for teaching-learning fosters achievement 

of expected student outcomes (CCNE, 2018).  

Component (s) How/Where and when assessed? 

Committee/person responsible? 

What are the expectations 

or criteria for success? 

What are the results? 

Include analysis. 

How will/have the results be used to improve the 

program? Committee/person responsible? 

III-A.  The curriculum is 

developed, implemented, and 

How/Where: 

● Course Syllabi 

100% of nursing program 

syllabi will have the 

 

 

 

  



 

31 

 
 

revised to reflect clear 

statements of expected student 

outcomes that: 

● are congruent with program 

mission and goals; 

● are congruent with the roles for 

which the program is preparing 

its graduates; and 

● consider the needs of the 

program-identified community 

of interest. 

● Curriculum Maps 

● Program Outcomes 

● Course Level Outcomes 

● Plans of Study 

● Senior exit survey 

 

When: Annually 

 

Responsible: Curriculum Steering 

Committee with Faculty input 

following tables: 

● Curricular Mapping 

● Course Mapping 

 

Senior exit survey results 

demonstrate satisfaction with 

the nursing curriculum 

 

Meet with the Advisor Board 

once a year to gather 

feedback. 

 

Alumni survey results 

demonstrate satisfaction with 

the curriculum (assessed 

every 4-5 years) 

 

 

 

 

III-B. Baccalaureate curricula 

are developed, implemented, 

and revised to reflect relevant 

professional nursing standards 

and guidelines, which are 

clearly evident within the 

curriculum and within the 

expected student outcomes 

(individual and aggregate). 

Baccalaureate program 

curricula incorporate The 

Essentials of Baccalaureate 

Education for Professional 

Nursing Practice (AACN, 

2008). 

How/Where: 

● Course Evaluations 

● Program Outcomes  

● Crosswalk Document 

● Course Syllabi 

● Department of Nursing Sample Plan of 

Study 

● Nursing Department Syllabi Checklist 

 

When: Annually 

 

Responsible: Curriculum Steering 

Committee with Faculty input 

   

III-F.  The curriculum is 

logically structured to achieve 

expected student outcomes. 

● Baccalaureate curricula build 

on a foundation of the arts, 

sciences, and humanities. 

How/Where: 

● Augustana Undergraduate Catalog 

o Sophia Core Curriculum 

● Department of Nursing Sample Plan of 

Study 

● Curriculum Maps 

● Course Syllabi 

 

When: Annually 

 

Responsible: Curriculum Steering 

Committee with Faculty input 
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III-G. Teaching-learning 

practices: 

● support the achievement of 

expected student outcomes; 

● consider the needs and 

expectations of the identified 

community of interest; and 

● expose students to individuals 

with diverse life experiences, 

perspectives, and backgrounds. 

How/Where: 

● Team Level Meeting Minutes 

● Course Reports 

● Course Syllabi 

● Student Ratings of Instruction 

● Student Course Evaluations 

● Simulation Evaluations  

 

 

When: Annually 

 

Responsible: Curriculum Steering 

Committee with Faculty input 

  

 

  

III-H. The curriculum includes 

planned clinical practice 

experiences that: 

● enable students to integrate 

new knowledge and 

demonstrate attainment of 

program outcomes; 

● foster interprofessional 

collaborative practice; and  

● are evaluated by faculty  

How/Where: 

● Course Reports 

● Course Syllabi 

● Course Clinical Manual (maybe 

included in syllabi) 

● Culture of Caring Curriculum 

 

When: Annually 

 

Responsible: Curriculum Steering 

Committee with Faculty input 

  

 

 

 

  

III-I. Individual student 

performance is evaluated by the 

faculty and reflects 

achievement of expected 

student outcomes. Evaluation 

policies and procedures for 

individual student performance 

are defined and consistently 

applied.  

How/Where: 

● Course Syllabi 

● Course Clinical Manual 

● Department Faculty and Student 

Handbooks 

 

When: Annually 

 

Responsible: Curriculum Steering 

Committee with Faculty input 

    

III-J. The curriculum and 

teaching-learning practices are 

evaluated at regularly 

scheduled intervals, and 

evaluation data are used to 

foster ongoing improvement.  

How/Where: 

● Team Minutes 

● Course Reports 

● Student Course Evaluations  

● Student Rating of Instruction  

● Curriculum Maps 

● Annual Assessment Report 
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When: Biannually 

 

Responsible: Team Coordinators/ 

Curriculum Committee/Faculty  

Standard IV 

Program Effectiveness: Assessment and Achievement of Program Outcomes 

The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes. Program outcomes include student outcomes, faculty outcomes, and other 

outcomes identified by the program. Data on program effectiveness are used to foster ongoing program improvement (CCNE, 2018). 

 

Component (s) How/Where and when assessed? 

Committee/person responsible? 

What are the expectations 

or criteria for success? 

What are the results? 

Include analysis. 

How will/have the results be used to improve the 

program? Committee/person responsible? 

IV-A. A systematic process is 

used to determine program 

effectiveness. 

How/Where: 

● Team and Faculty Department Meeting 

Minutes 

● Department committee minutes 

● CPIP 

● Annual Assessment Report 

 

When: Annually 

 

Responsible: Assessment Committee/ 

Department Chair 

   

IV-B. Program completion 

rates demonstrate program 

effectiveness. 

How/Where: 

● Student Data 

 

When: Annually 

 

Responsible: Assessment 

Committee/Program Manager 

(tracking) 

CCNE Benchmark: 70% or 

higher over three most recent 

calendar years 

 

Program Benchmark: 80%  

  Fall  

 

IV-C. Licensure pass rates 

demonstrate program 

effectiveness. 

How/Where: 

● NCSBN Reports 

● SDBON Reports 

 

When: Annually 

 

Responsible: Assessment 

Committee/Program Manager 

(tracking) 

CCNE Benchmark: 80% or 

higher for first time takers 

for the most recent calendar 

year 

 

Program Benchmark: 95% 

over a 3-year period 

 

   

IV-E. Employment rates 

demonstrate program 

effectiveness.  

How/Where: 

● Nursing Department Records 

● Student Reported Data 

 

CCNE Benchmark: 70% or 

higher within 12 months of 

program completion  
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When: Annually 

 

Responsible: Assessment 

Committee/Program Manager 

(tracking) 

Program Benchmark: 75% 

 

IV-F. Data regarding 

completion, licensure, 

certification, and employment 

rates are used, as appropriate, 

to foster ongoing program 

improvement.  

How/Where: 

● Department Faculty Meeting Minutes 

● Committee Meeting Minutes 

● Team Minutes 

● Annual Assessment Report 

● Department Priority Goals (Nursing 

Faculty Handbook) 

 

When: Annually 

 

Responsible: Assessment Committee 

  

 

  

IV-G. Aggregate faculty 

outcomes demonstrate program 

effectiveness. 

How/Where: 

● Faculty CV’s 

● Evidence of Scholarship 

● Evidence of Service 

● Student Rating of Instruction  

When: Annually 

 

Responsible: Assessment Committee/ 

Faculty 

 

Program Benchmark:  

Academic Preparation:  

• 50% doctorally prepared, 

remainder Master’s prepared 

Credentialing:  

• 50% nationally certified 

Teaching:  

• Student evaluations reflect 

achievement of 75% of 

course objectives to a high 

degree 

Scholarship:  

• 50% of FT faculty engage in 

professional development, 

conference presentations, 

publications, and/or pursuit 

of grant funding  

Service:  

• 50% of FT faculty serve on 

institutional committees 

  

IV-H. Aggregate faculty 

outcome data are analyzed and 

used, as appropriate, to foster 

ongoing program improvement. 

How/Where: 

● Faculty CV’s 

● Evidence of Scholarship 

● Evidence of Service 

● Student Rating of Instruction 

When: Annually 
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Responsible: Assessment Committee/ 

Faculty 

IV-I. Program outcomes 

demonstrate program 

effectiveness. 

How/Where: 

● Alumni Survey (every 4-5 years) 

● Senior Exit Survey 

● ATI Data 

● NCSBN Program Report 

● Annual Assessment Report 

 

When: Annually 

 

Responsible: Assessment Committee 

• Benchmark:  

• Alumni Surveys reflect a 

mean >3 (“satisfied” to 

“highly satisfied”) 

• Senior Exit Survey reflect 

>75% of program outcomes 

are met 

• NCSBN: >50th percentile 

compared to similar 

programs in all report 

categories 

• ATI: >50th percentile in all 

client’s needs categories  

 

 

 

 

 

IV-J. Program outcome data 

are used, as appropriate, to 

foster ongoing program 

improvement.  

How/Where: 

● Department Faculty Meeting Minutes 

● Committee Meeting Minutes 

● Team Minutes 

● Senior Exit Survey 

● ATI Data 

● NCSBN Data 

● Annual Assessment Report 

 

When: Annually 

 

Responsible: Assessment 

Committee/Faculty  
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