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Opportunity and Summary of Position 
 
Augustana University, a selective, comprehensive university affiliated with the Evangelical 
Lutheran Church in America, invites applications, expressions of interest, and nominations for 
the outstanding leadership opportunity of Senior Vice President for Academic Affairs (SVP). 
 
Located in the growing and vibrant community of Sioux Falls, South Dakota, Augustana 
University has, for more than 150 years, provided a strong student-centric education based on 
its five core values: Christian faith, liberal arts, excellence, community, and service. The 
University is committed to its vision of becoming one of America’s premier church-related 
universities. In recent years, the institution has expanded its pre-professional and graduate 
offerings, becoming a comprehensive university in the liberal arts tradition. Guided by its 
ambitious strategic plan, “Horizons 2019,” Augustana seeks to grow its student body from its 
current approximate 2,100 members to 2,500 by 2019. In pursuit of that plan, the University 
saw its largest incoming class since 1978 in fall 2017. 
 
The Senior Vice President for Academic Affairs serves as the chief academic officer and will 
have an extraordinary opportunity to help shape and enhance the strategic direction of the 
University under the leadership of a dynamic new president, Stephanie Herseth Sandlin, the 
first woman to be named to the position in the University’s 157-year history. The Senior Vice 
President provides leadership to an innovative community of scholars to ensure the delivery of 
an exceptional academic experience.  
 
The Senior Vice President leads the University’s efforts to achieve excellence in teaching, 
learning, scholarship, and service within the University’s mission. Responsibilities include 
advising the President on strategy, policies, and operations; working collaboratively with the 
faculty, division chairs and other administrators on academic priorities and building and 
overseeing the academic budget. The Senior Vice President oversees all aspects of the 
professional and academic accreditation of the undergraduate and graduate curriculum, faculty 
development, academic personnel, and academic strategic planning. The successful candidate 
will possess an earned doctorate or equivalent terminal degree; senior-level academic and 
administrative leadership experience; strong academic credentials in teaching, scholarship, and 
service; a track record in fostering collaborative relationships; and a commitment to diversity. 
 
For information regarding how to express a candidacy or to make a nomination for this position, 
please see the section entitled “Procedure for Candidacy” near the end of this document. 
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The Role of the Senior Vice President for Academic Affairs  
 

The Senior Vice President (SVP) reports directly to the President and serves as a member of the 
President’s senior leadership team.   
 
The SVP serves as the chief academic officer and helps to shape and enhance the strategic 
direction of the University. S/he serves as the major adviser to the President in the matters 
related to academics; works with the Vice Presidents, the chairs of the three academic divisions, 
and various university councils and committees (faculty and student) to carry out the mission of 
the University. The SVP is the faculty voice and advocate and is responsible for facilitating and 
supporting their work. The SVP will ensure responsible performance of division chairs in their 
leadership roles as well as the staff in Academic Affairs and related administrative departments 
that support the University’s academic programs. S/he is responsible for all operations of the 
University related to academic leadership, curriculum, personnel management for Academic 
Affairs, and budget planning and fiscal management for Academic Affairs. The SVP provides 
leadership to ensure the delivery of an exceptional academic experience. 
 
Duties and Responsibilities:  
 
The SVP is responsible and or/accountable for: 

 Leadership in the formulation of academic policies and programs;  

 A vision for academic excellence and guidance of academic planning and assessment of 
university academic programs; 

 Entrepreneurial leadership  that increases the institution's effectiveness and efficiency by 
developing programs that encourage both educational growth and the development of a 
diverse student population; 

 Leadership in diversity and inclusion management with demonstrable success in linking 
diversity and inclusion best practices to key university goals and objectives; 

 Quality of the academic environment through the development and assessment of 
curriculum and the facilitation of interdisciplinary work; 

 Faculty recruitment and professional development, including promotion and tenure 
processes; 

 Alignment of academic and budgetary affairs to enhance the quality of the faculty and 
student body, to expand instructional innovation, and to ensure the overall excellence of 
the institution; 

 Leadership in the development of academic, research, and outreach programs in 
accordance with the University's strategic plan; 

 Development, approval, implementation and advancement of new programs at both the 
undergraduate and graduate levels; 

 Collaborative leadership with campus administrators to develop programs that promote 
academic excellence, recruitment, equity, diversity, retention and student success; 
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 Accreditation reports, including the Comprehensive Self-Study; and assisting 
departments with the Higher Learning Commission; 

 Leadership and support to departments seeking program accreditation from accrediting 
bodies and upholding established academic standards;  

 Assurance that all faculty members can maintain proper teaching loads and a 
satisfactory quality of work; 

 Support for all professional development;  

 Implementation of a comprehensive Academic Program Review and Program 
Assessment procedures to develop a culture of continuous improvement; 

 Development of articulation agreements and partnerships with businesses and other 
outside entities; 

 Cultivation of a collegial and team-oriented working environment to ensure collaborative 
relationships, open lines of communication and an environment of the highest integrity; 

 Relationships with state and national professional organizations as well as other colleges 
and universities to remain on the cutting edge of educational development, theory, 
research and programming; 

 Collaborative working relationships with instructional departments and divisions of the 
University; faculty, students and staff and 

o With the campus community in areas of mutual concern to ensure that the 
University is a vital force in the Sioux Falls community and region, fulfilling its 
role as a primary provider of higher education; 

 Collaborative leadership with faculty, students and staff to establish diversity, equity & 
inclusion goals and accountability associated with faculty and student recruitment and 
retention; 

 Policies, institutional processes, and procedures that positively impact diversity and 
inclusion; 

 Collaboration with the President and Vice Presidents to establish strategic and 
operational plans and goals to ensure institutional viability and long-term success; 

 Compliance with all personnel policies and procedures as outlined in the Faculty 
Handbook and the University;  

 Development of all student services that are related to the academic experience; and 

 Integration of the academic and student experience with the mission of the University. 

 
Individuals directly reporting to the SVP currently include: 
 

 Associate VPAA/Director of General Education 

 Associate VP for Graduate and Continuing Education 

 Registrar/Assistant Dean for Instructional Data 

 Director of the Mikkelsen Library 

 Director of Information Technology Services (CIO) 
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 Director of International Education 

 Executive Director of the Career/Student Success Center 

 Director of Civitas 

 Grants Program Coordinator 

 Division Chairs (Humanities, Natural Science and Social Science Division Chairs) 
 

The SVP will work with the President to evaluate reasonable changes to the organizational 
structure of Academic Affairs. 
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Opportunities and Expectations for Leadership 
 
The new Senior Vice President for Academic Affairs will be asked to address the following 
critical leadership priorities (listed in no particular order), among others:  
 
Partner with the President 
 
The Senior Vice President (SVP) will be a key member of the President’s senior leadership team 
and will work in close partnership with the president to support her vision for the future, and to 
help her to develop and implement initiatives to advance the University’s strategic academic 
priorities. The President seeks an SVP who is a collaborator and a strong communicator, and 
who will quickly earn respect from faculty and key constituents. The SVP will advise the 
president on all matters related to the academics of the University and will initiate change. 
 
Provide Collaborative Leadership and Vision 
 
The SVP will be a strong advocate for and have the ability to articulate the value of the liberal 
arts and their centrality to the University’s mission. At the same time, the SVP will have a keen 
understanding of the nature of a comprehensive university and the integration of the liberal 
arts, pre-professional, and graduate programs. The faculty has the ability to influence change 
and seek a SVP who will enable and unite, facilitate open lines of communication, and - with 
faculty input - develop the academic vision for the future. 
 
Expand Experiential Learning and Internship Opportunities 
 
Engaged learning is a hallmark of an Augustana education and sets Augustana apart from many 
other institutions. To maintain the institution’s strong record of success in this area, the SVP 
must continue to strengthen existing partnerships with businesses, employers and other 
community organizations. The SVP will identify new partnerships locally, nationally, and 
internationally so that students have ample opportunity to participate in experiential learning, 
internships, undergraduate research, and study abroad. 
 
Promote Innovation and Program Growth  
 
Working in partnership with the faculty and division chairs, the SVP will guide conversations 
related to program evaluation and curriculum management and development. The SVP will have 
a thorough understanding of program assessment and review and will have the ability to help 
the University create academic programs that are innovative, market responsive, and financially 
viable. The SVP will be a proponent of program growth, at both the undergraduate and 
graduate levels. Key objectives will include the integration and use of new technologies, 
integration of service learning into the curriculum, and online education/hybrid courses.  
 
Support Diversity Initiatives 
  
Augustana is committed to diversity and seeks to integrate a multicultural, multiracial, and 
global approach to education both in its curriculum and in the extracurricular life of the campus 
community. AU is committed to working in an environment that values common humanity and 
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creates, promotes, and maintains activities, programs, policies and initiatives that develop a 
broad understanding of humanity. This commitment will prepare leaders capable of creating 
and supporting a justice-centered global society. 
 
The SVP will work closely with the offices 
of Diversity and Inclusion and 
International Education to advance and 
support institutional diversity initiatives 
including but not limited to spearheading 
efforts to recruit underrepresented faculty 
members, create a supportive community 
that values diversity, and ensure that 
students experience a multi-cultural 
education. In partnership with 
institutional-wide leadership, the 
University will promote diversity as a 
means of achieving educational excellence 
and enhancing the quality of life for all members of its community. 
 
 

Personal Qualifications and Personal Qualities 
 
The University seeks a Senior Vice President with the vision, leadership ability, and 
management experience to guide the University’s academic mission. The ideal candidate will 
possess the following professional qualifications and personal characteristics: 
 
Dedication to the Mission: 

 

 Passion and excitement for the mission and a genuine appreciation of the institution’s 
core values;  

 A broad and detailed understanding of the liberal arts; and 

 Appreciation of the Lutheran higher education and evidence of commitment to the 
integration of faith with learning and service.  

 
Effective Leadership and Management Skills: 
 

 Evidence of dynamic and collaborative leadership; 

 Relationship building skills with the ability to bring faculty together toward a common 
goal; 

 A commitment to innovative teaching and a commitment to the teacher/scholar model; 

 Knowledge of current issues and trends in higher education; 

 An understanding of assessment and institutional data with a record of data-informed 
decision making; 
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 The ability to manage conflict appropriately and decisively; 

 An entrepreneurial approach made stronger by a willingness to learn and imagine; 

 Strong negotiating and decision-making skills that make room for listening closely and 
discerningly to the concerns of others;  

 A commitment to shared governance; and 

 A commitment to transparency when working collaboratively. 

 
Interpersonal Skills: 
 

 Receptiveness, accessibility, and easily approachable; 

 Integrity, respect, sincerity, and trustworthiness; 

 Experience working with students, faculty, administrators, staff, and community leaders; 

 Intellectual, analytical, and ethical qualities that will engender respect;  

 Superb communication skills; and 

 A sense of humor. 

 
Minimum Qualifications: 
 

 An earned doctorate or equivalent terminal degree;  

 Senior-level academic and administrative leadership experience;  

 Strong academic credentials in teaching, scholarship, and service;  

 A track record of fostering collaborative relationships; and 

 A track record and evidence of supporting and advancing diversity in current and 

previous roles/institutions. 
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Augustana University: An Overview 
 
Founded in 1860, Augustana is a selective, comprehensive university affiliated with the 
Evangelical Lutheran Church of America (ELCA). With more than 100 majors, minors and pre-
professional programs for undergraduates, along with graduate degree and continuing 
education programs, the University is committed to enriching lives and fostering development 
by combining a foundation in the liberal arts with professional skill and advanced study. 
 
Augustana serves approximately 2,100 students from 33 states and 32 countries. Of those, 
more than 1,600 are part of our residential community and call our 100-acre campus home. 
Graduate and continuing education programs serve online and adult learners.  
 
In fall 2017, Augustana saw its largest incoming freshman class since 1978. From fall 2016 to 
2017 graduate enrollment grew by 21 percent.  
 
Academics  
 
Augustana offers majors in more than 50 disciplines. At the graduate level, Augustana offers 
master’s degree programs in Education, Sports Administration & Leadership, Professional 
Accountancy, and Genetic Counseling. Final 
approval is currently in progress for master’s 
degree programs in Athletic Training and Special 
Education. Formed in partnership with Sanford 
Imagenetics, Augustana’s Genetic Counseling 
master’s degree program is one of only 32 such 
programs nationwide.  
 
Augustana University is accredited by The 
Higher Learning Commission of the North 
Central Association of Colleges and Schools and 
the South Dakota Department of Education. 
Augustana also holds professional accreditation 
in the following organizations:  
 

CAEP — Council for the Accreditation of Educator Preparation 

CCNE — Commission on Collegiate Nursing Education 

SDBN — South Dakota Board of Nursing (approval) 

ACS — Committee on Professional Training for the American Chemical Society (approval) 

NASM — National Association for Schools of Music 

CAATE — Commission on Accreditation of Athletic Training Education (approval) 

NAACLS (CLS/MT) — National Accrediting Agency for Clinical Laboratory Science  
    (affiliation with accredited programs) 

 

http://www.augie.edu/academics
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In fall 2016 the University began offering a new core curriculum that orients students to 
college-level academics and introduces them to campus life at Augustana. As part of the 
University’s vision of educating a generation of innovators and entrepreneurs, the University 
developed a 54-credit curriculum model to complement the academic concentrations offered. 
The curriculum focuses on preparing students for professional competency in identifying 
complex challenges and developing innovative solutions with a global perspective. This includes 
having the ability to be nimble and adaptable to advances in sophisticated technology, and the 
ability to effectively communicate in written and verbal forms. 
 
Augustana recognizes that the 21st century leader must possess broad knowledge as well as 
intrinsic skills and abilities and toward that end shapes its core curriculum to foster such 
capacities in students. Students begin their journey with a two-semester integrative First-Year 
Seminar and are then challenged to incorporate that experience into their unique academic and 
professional pursuits, including exploring faith and engaging in service. The curriculum is 
summarized in the acronym SOPHIA and represents the areas of Science, Orientation, 
Perspectives, Humanities, Intersections, and the Arts.    
 
For more information on the Core Curriculum, visit: 
http://www.augie.edu/sites/default/files/u7/SOPHIA-Core-Curriculum.pdf  
 
For more information about Augustana University’s academic affairs, visit: 
http://www.augie.edu/academics.  
 
For more information on the curriculum and course offerings, visit: 
http://www.augie.edu/catalog. 
 
Faculty Profile 
 
The heart of the Augustana experience is a rigorous academic program taught by a remarkable 
collection of professors. All are passionate about their disciplines and their teaching. Publishing, 
conducting research, and attaining national prominence have helped to create the rich liberal 
arts environment that exists on campus today. Over 80 percent of Augustana’s full-time tenured 
and tenure-track professors hold the highest degree in their field, a sampling of whom are 
featured below. They have earned these degrees from some of the nation's top graduate 
schools. 
 
Fast Facts 
 
www.augie.edu/sites/default/files/u7/fast-facts.pdf  
 
Support for Scholarship 
 
Among Augustana’s 141 full-time faculty, 82 percent hold the highest degree in their field.  
 
To support and advance scholarship on campus, Augustana has sought and received grants 
from nationally known organizations, among them the National Endowment for the Humanities, 
the National Science Foundation, the National Institutes of Health, the National Aeronautics and 

http://www.augie.edu/sites/default/files/u7/SOPHIA-Core-Curriculum.pdf
http://www.augie.edu/academics
http://www.augie.edu/catalog.
http://www.augie.edu/sites/default/files/u7/fast-facts.pdf
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Space Administration (NASA), the American Association for the Advancement of Science, and 
many more.  http://www.augie.edu/news/summer-researchers-share-experiences.  
 
Experiential Learning 
 
Augustana is committed to supporting hands-on and experiential learning opportunities.  
 
Augustana’s most recent Outcomes Report notes that 99 percent of recent grads participated in 
experiential learning opportunities that included internships, practicums, undergraduate 
research, clinicals, student teaching, performing & visual arts, athletics, student clubs, study 
abroad and more.  
 
The Augustana Student Success Center is a central place for career and academic support 
services — a hub for educational and vocational engagement. The center empowers students to 
discover and achieve their academic and professional goals from the point of entry to 
graduation and beyond. By partnering with faculty and other campus offices, students are 
provided with the support needed to make the most of their college experience. 
 
Augustana’s numerous partnerships with businesses, non-profit organizations and other 
employers throughout the city and region, as well as nationally, provide students with choice 
options from which to gain hands-on experience, develop professional connections and build 
their portfolios.  

 
Augustana benefits from a robust labor market that readily provides meaningful off-campus 
experiences. In fact, Sioux Falls has been recognized by reputable organizations such as Career 
Builder and Forbes as one of the top small metro areas for careers and best cities to find a 

http://www.augie.edu/news/summer-researchers-share-experiences
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job. Sioux Falls holds the largest concentration of Augustana alumni in the world, and it's no 
wonder why they stay. The job site ZipRecruiter.com recently ranked Sioux Falls as the No. 1 
up-and-coming city for college graduates. 98 percent of recent Augustana grads seeking 
employment are employed in a position related to their major or chosen field. 
 
Several Fortune 500 companies provide opportunities in finance, while students interested in 
healthcare may choose from five hospitals to learn more about patient contact experiences. 
With nearly 40 schools throughout the city, students interested in education will gain exposure 
to the classroom early and often. Innovative organizations also engage students in the 
technology and manufacturing field. Students interested in helping others may choose from 
opportunities at nearly 100 non-profits. Employers are interested in the talent at Augustana, 
which is one reason Augustana posts thousands of employment opportunities per year – from 
employers across the nation and globe. 
 
Many Augustana students participate in summer internships across the country in fields such as 
health care, research, financial services, and real estate; serving for nonprofit and ministry 
agencies, performing arts and athletic organizations, government bureaus; and more. And in 
doing so, they're creating pathways for the future. 

Each spring, Augustana hosts the Arthur Olsen Student Research Symposium, a gathering that 
fosters and celebrates student research and artistic performance through oral and poster 
presentations. Over 70 students participate annually from all three academic divisions and all 
academic backgrounds."   
 
For Summer 2017, 85  Augustana students gained invaluable hands-on experience and personal    
perspective by participating in paid undergraduate research, internships, and volunteer 
opportunities organized through the University’s Natural Science Division and supported through 
agencies such as the National Science Foundation (NSF), the NIH Biomedical Research 
Infrastructure Network (BRIN), the Experimental Program to Stimulate Competitive Research 
(EPSCoR), the Sanford Program for Undergraduate Research (SPUR), the Avera Genomics 
Institute, and more.   
 
Experiential Learning - Funding and Scholarship Opportunities  
 
Driven by the desire to invest in students’ development, Augustana provides funding to support 
experiential learning. Whether it is housing or funding for a faculty-mentored research position, 
each year students have access to nearly a quarter of $1 million dollars in funds to support 
hands-on learning. Examples include:  
 

 Augustana Undergraduate Research and Artist Funds are available to cover the 
travel expenses of students who are mentored by faculty and present at conferences. 
Amounts vary. 
 

 Center for Western Studies Internship Program: Students who are interested in 
history and culture benefit from the opportunity to assist with archives, editing, special 
events, and marketing - all while they earn an hourly wage for their work. 

 

http://www.augie.edu/academics/student-success-center/services-students/resources-finding-job-or-internship/patient
http://www.augie.edu/internships-2
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 Civitas Honors Program: A maximum amount of $1,000 is available to cover 
expenses associated with food, travel, lodging or research. 

 

 Camp Scholarship: In recognition of their service, continuing students who work as 
camp counselors (and other camp related positions) in a Lutheran camp for at least six 
weeks during the summer are eligible for this aid. Amount: $500 | Apply online. 

 

 Don & Janelle Carlson Scholarship: Designed to promote “learning for life,” these 
funds permit upper-class students who earned a 3.0 to participate in off-campus 
internships that are a part of or resemble the Higher Education Consortium for Urban 
Affairs (HECUA). Amount: $500 - $1,500. 

 

 First Premier Experiential Scholarship: To encourage higher education in the fields 
of business, finance, and marketing, First Premier offers up to $1,000 to selected 
students who are hired for part-time positions at the bank. Funds are renewable over a 
four-year period and matched by Augustana with preference given to freshmen and 
sophomore students. Contact the Success Center to learn how to apply. 

 

 Grant Funded Research Positions: Our distinguished faculty secure nationally 
recognized grants, many of which permit students to participate in premier, paid 
research opportunities.  

 

 Knight Internship Fund: Established by alumni, these funds support internships for 
students who choose to work outside Sioux Falls and incur additional expenses related 
to housing and travel. Learn more about the application process. Amount: Up to $2,000. 

 

 Study Abroad & Off Campus Study Funds: Due to the gifts of several generous 
donors, Augustana offers funding to support off-campus study. Financial need, academic 
merit, and first-time travel are considered in the awarding process. Learn more about 
these scholarships. 

 

 Perry C. Page Memorial Fund: Applications are available to students who travel more 
than 250 miles from Sioux Falls to complete an internship during the academic year (not 
available for summer internships). Amount: Up to $2,900. 
 

 Washington Lutheran Semester: Located in Washington, D.C., this robust semester 
includes living and working in Washington D.C. for a semester. A travel stipend is 
available and Augustana allows students to use their financial aid to assist with costs. 

 
Study Abroad 
 
Augustana University also believes interpersonal, intercultural, and international relations are a 
vital aspect of a student's education. When we learn about others, we also learn about 
ourselves. One of the best ways to increase our knowledge about ourselves and our world is to 
study abroad or in an off-campus setting. Each year over 200 Augustana students explore new 
cultures, discover new places and create new friendships by studying away. Augustana students 
earn credit towards graduation while creating memories that last a lifetime. With over 700 

http://www.augie.edu/academics/civitas-honors-program
http://www.augie.edu/augustana-scholarships-and-grants
http://augie.edu/sites/default/files/u24/lutheran_camp_scholar.pdf
http://augie.edu/knight-internship-funds
http://augie.edu/academics/study-abroad-and-off-campus-programs/scholarship-and-cost-information
http://augie.edu/academics/study-abroad-and-off-campus-programs/scholarship-and-cost-information
http://www.augie.edu/academics/student-success-center/hands-on-learning-and-internships/knight-internship-fund-and-perry
http://www.washingtonsemester.org/
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Augustana approved programs to choose form, students may participate in Academic Year and 
Semester-Long Programs, Interim Programs, or Spring Break and Summer Programs. The 
International Programs staff works with each student individually to identify personal and 
academic goals for their off-campus experience and encourages students to consider all 
programs that meet these goals. 
 
Campus Ministry 
 
Campus ministry facilitates worship, 
provides pastoral care and vocational 
discernment for students and staff, 
creates occasions for and promotes a 
posture of service, and undergirds 
interfaith dialog. Four worship services 
happen weekly; speakers include the 
pastors, faculty, students and area 
clergy of diverse denominations and 
faith. Service activities involve 
partnerships with local, national and 
international pursuers of justice, peace 
and well-being. Interfaith leaders are trained with Interfaith Youth Corps/Chicago. This year an 
Interfaith Reflection Room was established on campus.  
Mission Statement 
 
Inspired by Lutheran scholarly tradition and the liberal arts, Augustana provides an education of 
enduring worth that challenges the intellect, fosters integrity and integrates faith with learning 
and service in a diverse world. 
 
Vision 
 
Augustana University aspires to become one of America’s premier church-related universities. 
 
The Shared Core Values of Augustana 
 
Central to the Augustana experience are five core values. The community integrates them into 
daily life and infuses them into the academic curriculum. These five values are identified below. 
These phrases that follow describe the way in which the value is expressed. 
 
Christian Faith: “By being a university of the Evangelical Lutheran Church in America” 

Centering on worship 
Welcoming all faiths 
Nurturing the search for a mature religious faith 
Relating Christian faith and ethics to learning and service 

 
Liberal Arts: “By providing an education of enduring worth” 

Affirming teaching and learning as central and lifelong 
Fostering a broad understanding of humans and their interactions 
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Enriching lives by exposure to enduring forms of aesthetic and creative expressions 
Developing broad knowledge and skills crucial in a changing world 
Creating awareness of one’s own religious and ethical beliefs and those of others 
Cultivating health and wellness 

 
Excellence: “By committing to high standards 
and integrity” 

Practicing faithfulness in teaching, 
learning, supporting, and administering 
Nurturing potential 
Challenging the intellect 
Acting ethically 
Recognizing achievement 
 

Community: “By caring for one another and 
our environments” 

Responding to needs 
Respecting human differences 
Empowering one another 
Tending to the ecology of place 

 
Service: “By affirming that wholeness includes reaching out to others” 

Accepting the call to servanthood 
Promoting justice 
Integrating career and service 
Serving church and society 

 
For more on AU’s mission, values and vision please visit:  
www.augie.edu/mission-values-and-vision.  
 
Recognition 
 
Because Augustana is a place where imaginations are inspired and intellects engaged, the 
University consistently receives national recognition in the following rankings:  
 

 Augustana is ranked among the nation’s best colleges and universities according to 
Forbes’ published annual list of “America’s Top Colleges” – a ranking of the top U.S. 
undergraduate colleges and universities based on student satisfaction, post-graduate 
success, student debt, graduation rates and nationally competitive awards. 

 
 Augustana is ranked No. 3 among the “Best Regional Colleges in the Midwest” according 

to the latest edition of “Best Colleges 2017” by U.S. News Media Group. The University 
also received high rankings in the report’s analysis of schools that offer students the 
best value. Among the regional colleges listed in the “Best Value Schools” study, 
Augustana is ranked No. 2 in the Midwest. 
 

http://www.augie.edu/mission-values-and-vision
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 Augustana is ranked the No. 13 baccalaureate college in the nation by Washington 
Monthly. 
 

 Augustana ranks high in both academics and athletics in the 12th annual NCSA Athletic 
Recruiting Collegiate Power Rankings. Augustana is the 19th ranked NCAA Division II 
school among more than 1,200 active NCAA member schools. The NCSA Athletic 
Recruiting power rankings assess the academic and athletic standards of all NCAA 
athletic programs across the country. 

 
 Augustana University is one of 156 premier institutions included in The Princeton 

Review’s “Best in the Midwest” section of its website feature, “2017 Best Colleges: 
Region by Region.” 

 
 Augustana was ranked among the top 20 private colleges nationwide who offer the 

largest merit scholarships to the greatest percentage of students, according to an 
analysis by Money magazine. 

 
Distinctive Characteristics: 
 

 For Fall 2017, the average ACT of incoming freshmen was 25.7 

 The freshman-to-sophomore retention rate is 86 percent 

 27 percent of Augustana students are student-athletes 

 25 percent of Augustana students participate in the performing & visual arts 

 91 percent of AU freshmen participate in intramurals  

 Augustana offers more than 100 student clubs and organizations 

 94 percent of AU courses have 33 or fewer students enrolled 

 The student-to-faculty ratio is 11:1 

 On campus, gender distribution is approximately 3:2 (female to male) 

 Augustana serves approximately 2,100 students from 33 states and 32 countries 

        - 1,749 Total Undergraduates  

        - 331 Graduate Students 

 Nearly 50 percent of Augustana students study abroad 

 Religious affiliation by students is as follows: 

         - Lutheran ELCA: 27% 

         - Lutheran Other: 9% 

         - Catholic: 21% 

         - Other Protestant: 20% 

         - Non-Protestant: 5% 

         - No preference/unknown: 18% 

Outcomes 
 
Augustana University graduates are thought-leaders, problem-solvers and change-makers in 
industry throughout the U.S. and around the globe. See snapshots of our alumni at 
www.augie.edu/forward40. 
 

http://www.augie.edu/outcomes
http://www.augie.edu/forward40
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Highlights from the 2016 graduating class include:  
 

 98 percent of grads seeking employment are employed in a position related to their 
major or chosen field. 

 

 20 percent are pursuing grad school and/or continuing education. Ninety-two percent of 
these were admitted into a program of their choosing. More than half of those are 
pursuing advanced study in a healthcare related field. The Class of 2016 chose graduate 
schools throughout the U.S. and around the globe. A sampling includes: 

 
o Creighton University 
o Iowa State University 
o Michigan State University 
o Oregon Health & Science 

University 
o South Dakota State University 
o University of Minnesota 
o University of Nebraska, Lincoln 
o University of Notre Dame 
o University of Oklahoma 
o University of South Dakota 

 

 Grads are working in 18 states and seven countries around the world. Two out of three 
employed grads chose to remain in Sioux Falls. Of those, half were not originally from 
the region.  
 

 Top industry choices for 2016 grads include education, healthcare, business and social 
assistance.  
 

Outreach Centers 
 
Augustana is home to a number of centers that offer broad outreach and that serve both the 
student body and the regional community:  
 
The Center for Western Studies serves as a repository for more than 500 substantive 
collections and maintains a library in excess of 36,000 volumes on the American West. It also 
operates the state’s only university publishing house. The Center strives to improve the quality 
of social and cultural life in the Northern Plains, achieve a better understanding of the region, 
its heritage, and its resources, and stimulate interest in the solution to regional problems 
through the application of knowledge. 
 
The Center for Western Studies hosts the annual Boe Forum on Public Affairs, a free public 
lecture designed to provide access to individuals who can address events, issues, or problems 
of worldwide or national concern and of broad public interest. The spring 2018 Forum speaker 
will be U.S. Secretary of State Condoleezza Rice.  
 
 

http://www.augie.edu/center-for-western-studies
http://www.augie.edu/center-for-western-studies
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Past Boe Forum Speakers Include: 
  

 Gen. Colin Powell (1995) 
 President George H. W. Bush (1995) 
 President of the former Soviet Union 

Mikhail Gorbachev (1996) 
 Prime Minister of Great Britain John 

Major (1998) 

 First Lady of the United States Barbara 
Bush (1998) 

 Archbishop Desmond Tutu (1999) 
 Jordan’s Queen Noor (2001) 
 Susan Dentzer together with Speaker 

of the U.S. House of Representatives 
Newt Gingrich (2003) 

 Mayor of New York City Rudy Giuliani 
(2004) 

 Presidential Envoy to Iraq L. Paul 
Bremer (2006) 

 Vice President Al Gore (2007) 

 President & First Lady of Mexico 
Vicente Fox & Marta Fox (2007) 

 Associate Justice of the U.S. Supreme 
Court Sandra Day O’Connor (2008) 

 President of Pakistan Pervez Musharraf 
(2009) 

 U.S. Secretary of State Madeleine 
Albright (2010) 

 U.N. Human Rights High Commissioner 
Mary Robinson (2011) 

 Director of Google Ideas Jared Cohen 
(2012) 

 Governor of Utah and U.S. Ambassador 
to China and Singapore Jon Huntsman 
(2013) 

 Microsoft Executive Robbie Bach (2014) 
 Supreme Court Justice Antonin Scalia 

(2016, memoriam) 

 Astrophysicist and author Neil deGrasse 
Tyson (March 20, 2017) 

 
The Student Success Center is a central place for career and academic support services — a 
hub for educational support and vocational engagement. We empower students to discover and 
achieve their academic and professional goals from the point of entry to graduation and 
beyond. By partnering with faculty and other campus offices, we provide the support students 
need to make the most of their college experience. AU’s educational outcomes state that 
students will “apply what they have learned through integrative learning experiential learning.”  
 
University Planning 
 
In December 2014, Augustana introduced “Horizons 2019,” the strategic plan designed to lead  
Augustana through 2019. 
 
The goals and objectives outlined in this plan were carefully developed with the help of 
Augustana faculty, administrators and staff who purposefully devoted their time over more than 
one year to analyzing emerging trends in higher education, evaluating geographic, economic 
and demographic shifts in demand, and eliciting feedback from alumni, students and the 
broader community. 
 
The plan shares five major goals designed to help Augustana transform and grow in the vastly  
competitive and ever-changing world of higher education: 
 
• Serve more students and foster their success 
• Provide substantive and innovative educational experiences 
• Cultivate strategic partnerships 

http://www.augie.edu/success
http://augie.smartcatalogiq.com/en/2017-2018/2017-2018-Undergraduate-General-Catalog/Augustana-At-A-Glance
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• Steward human, physical, and financial resources 
• Pursue greater brand awareness and recognition 
 
The new President has undertaken a comprehensive review of the strategic plan with the senior 
leadership team and has identified the following areas of priority for the current year:  increase 
the quality of the physical campus; increase compensation for faculty, administrators and staff 
while making progress toward reducing the annual operating deficit; increase diversity and 
inclusion across the campus community; and complete a campus technology assessment and 
identify potential investments. 
 
See the full plan online at www.augie.edu/strategic-plan. 
 
The Campus 
 
The Augustana campus is located on 100 tree-lined acres in the heart of the state’s largest city 
– just minutes from downtown, shopping and dining, premier entertainment venues, and 
outdoor recreation.  
 
Over the last decade, the campus has been transformed thanks to more than $60 million in  
investments in facilities. The University’s newest facility improvements include:  
 

● The $35 million, 125,000-square-foot Froiland Science Complex 

● The Nelsen Student Housing Complex 

● A $7 million renovation of the Mikkelsen Library 

● The $12.1 million, 6,500-seat Kirkeby-Over Stadium (football) 

● Huether Tennis Centre 

● Morstad Soccer Field 

● Karras Park at Ronken Field  (baseball) 

 
Future Goals: The University is also developing plans to complete renovations of the 
Humanities Building in 2018-19, to construct a new track and field complex, and to renovate 
and expand Morrison Commons to address student and campus dining, fitness and recreation, 
meeting space, entertainment and other needs.  
 
The Performing & Visual Arts 
 
At Augustana, we believe that art stirs the soul, enriches the mind and empowers the heart – 
it’s why the performing, literary and visual arts are cornerstones of our culture. We are proud to 
say that the South Dakota Symphony Orchestra got its start on our campus in 1922. With the 
addition of the 24,000-square-foot Center for Visual Arts in 2006, Augustana continues to be a 
regional hub for the visual arts in southeastern South Dakota and southwestern Minnesota. 
Approximately 25 percent of Augustana students are involved in music ensembles, theatre 
productions and art exhibitions on campus and around the globe. In January 2015, the 
Augustana Band toured China, and in January 2017, The Augustana Choir toured Europe. The 

http://www.augie.edu/strategic-plan
http://www.augie.edu/arts
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Eide/Dalrymple Gallery opens a new, well-attended exhibition featuring professional and 
student artists nearly every month and houses a permanent art collection of more than 3,500 
objects, including significant works by Andy Warhol, Marc Chagall, and Pablo Picasso, among 
others. The galleries of the Center for Western Studies also feature changing exhibitions of 
contemporary and traditional art. The University's history has established the performing, 
literary and visual arts as cornerstones of its culture. 
 
Athletics 
 
The Augustana Vikings compete in 19 NCAA Division II sports within the Northern Sun 
Intercollegiate Athletic Conference (NSIC). Augustana routinely ranks among the top-10 schools 
in DII for academics and athletics. Over the last decade, recent accomplishments include: two 
NCAA national championships including Men’s Basketball in 2016, seven straight seasons of top-
15 finishes in the Learfield Cup Standings, and four seasons as the NSIC’s top athletic program. 
In 2015, Augustana announced Women’s Swimming as the University’s 19th sport and is 
currently exploring the addition of Women’s Lacrosse, the fastest growing sport in the U.S.  

 
 

  

http://www.goaugie.com/
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University Leadership 
 
Stephanie Herseth Sandlin, President 
 

Stephanie Herseth Sandlin grew up on her family’s farm near 
Houghton, South Dakota. She attended college in Washington, 
D.C., earning undergraduate, graduate and law degrees from 
Georgetown University. During this time, she was a teaching 
fellow for university students and an instructor on the faculty 
of the law school.  
In 2002, she became the first executive director of the South 
Dakota Farmers Union Foundation where she worked to 
strengthen cooperative education and enhance rural economic 
development. 
 
In 2004, she became the first woman elected to the U.S. 
House of Representatives from South Dakota as well as the 

youngest woman serving in the House during that time. While in Congress, she specialized in 
developing policy important to South Dakota, including agriculture, renewable energy, veterans’ 
education and tribal affairs. 
 
She earned a number of national distinctions while serving in Congress, including being named 
among the Ten Outstanding Young Americans in 2006 by the U.S. Junior Chamber. She was 
also included on TIME magazine’s 40 Under 40 list of “New Civic Leaders.”  
 
After leaving Congress in 2011, she became a partner in a Washington, D.C., law firm, building 
a public policy practice centered on bioenergy, food safety and nutrition. In 2012, she joined 
Raven Industries in Sioux Falls as its first general counsel and vice president of corporate 
development. As an executive officer for Raven, as well as a member of the CoBank Board of 
Directors, she has been actively involved in strategic planning, governance, enterprise risk 
management and oversight of financial performance. 
 
She was inaugurated as Augustana’s 24th president on Friday, September 15, 2017. 
Herseth Sandlin and her husband, Max Sandlin, are parents to Zachary, age 8. They live in 
Sioux Falls and enjoy all things baseball and bluegrass. They also have four older children — 
Hillary, Trey, Emily and Christian — and three granddaughters, all of whom currently reside in 
Texas 

  

http://content.time.com/time/specials/packages/article/0,28804,2023831_2023829_2025220,00.html
http://www.augie.edu/inauguration
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Sioux Falls, South Dakota 
 
Sioux Falls is a great place to live, work and raise a family. The city has a population of more 
than 178,000 and more than 260,000 in the metropolitan statistical area. Sioux Falls offers a 
robust economy, countless outdoor activities, sought-after internship and clinical opportunities 
and a vibrant entertainment scene. For more information on Sioux Falls please visit: 
http://www.augie.edu/siouxfalls    
 
Entertainment: Sioux Falls features multiple movie theaters and state-of-the-art venues for 
live entertainment, including the 12,000-seat Premier Center, as well as the iconic Washington 
Pavilion, The District, the historic Orpheum and State Theatres, and the outdoor music pavilion, 
“Levitt at the Falls”, set to open in 2019. The city is also home to developmental and minor 
league sports teams including the Sioux Falls Skyforce (basketball; Miami Heat affiliate), the 
Sioux Falls Stampede (hockey), the Sioux Falls Storm (football), and the Sioux Falls Canaries 
(baseball). The city also hosts numerous fests which include: Germanfest, Jazz Fest, Sculpture 
walk, Fall Arts Fest, and Cinco de Mayo Fest, etc. 
 
Outdoor Recreation: The city is home to more than 70 public parks. Falls Park covers 123 
acres in the heart of downtown Sioux Falls and is connected to many of the city’s other parks 
via more than 22 miles of paved bike trails that encircle the city. Rock climbing and hiking rise 
to new levels at Palisades State Park, just a 20-minute drive from campus. The Mary Jo Wegner 
Arboretum is a historic 115-acre plot rich with evidence of the past: stone quarries, rail lines, 
building foundations, town roads, and more. South Dakota’s newest state park, Good Earth at 
Blood Run, is a National Historic Landmark. 
 
Key Rankings: Home to major health care centers, Fortune 500 businesses, a vibrant 
downtown, great options for entertainment and dining, and an entrepreneurial spirit, Sioux Falls 
is considered one of America’s great small cities. Recent accolades include:  
 

● For 11 straight years, Sioux Falls has been identified within the top 5 in the nation for  

“Best Small Metro for Business and Careers,” according to Forbes.com (2015). 

● In 2016, MSN Money ranked Sioux Falls No. 10 among the “25 Most Livable Cities in the 

U.S.” 

● MoneyRates.com ranks Sioux Falls No. 7 among “Best Cities for Young Entrepreneurs” 

and No. 6 among “Cities with Affluent Young People.” 

● WalletHub ranked Sioux Falls as the No. 1 “Best Large City to Start a Business In 2016” 

and among the Top-10 “Best Run Cities.” 
 

Learn more at www.augie.edu/siouxfalls 

http://www.augie.edu/siouxfalls
http://www.augie.edu/siouxfalls
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Procedure for Candidacy 
 
Confidential inquiries, nominations, and applications are invited. Review of applications will 
continue until the position is filled. Candidates should provide a CV, letter of application that 
addresses the responsibilities and requirements described in the leadership profile, and the 
names and contact information of five references. References will not be contacted without 
prior knowledge and approval of candidates. These materials should be sent electronically via 
email to Augustana University’s consultants Ann Yates, Katy Young, and Melissa Fincher at 
AugustanaUniversityVPAA@wittkieffer.com.  
 
Material that must be mailed may be sent to:  
 

Senior Vice President for Academic Affairs 
Augustana University 

C/O WITT/KIEFFER 
Attention: Ann Yates, Katy Young and Melissa Fincher 

2015 Spring Road, Suite 510 
Oak Brook, Illinois 60523 

 
Augustana University is an Equal Opportunity Employer/Affirmative Action/Title IX Employer. 
Augustana University is committed to excellence through diversity and strongly encourages 

applications from the entire spectrum of a diverse community.  
 

 
The material presented in this leadership profile should be relied on for informational purposes 
only. This material has been copied, compiled, or quoted in part from Augustana University 
documents and personal interviews and is believed to be reliable. While every effort has been 
made to ensure the accuracy of this information, the original source documents and factual 
situations govern. 
 
All images and logos used in this leadership profile were obtained from Augustana University 
and/or are owned by Witt/Kieffer via Getty Images. 
 

mailto:AugustanaUniversityVPAA@wittkieffer.com


 

 

 

 

Witt/Kieffer is the preeminent executive search firm that identifies  outstanding 
leadership solutions for organizations committed to improving the quality of life.  The 
firm’s values are infused with a passion for excellence, personalized service and 
integrity. 

 
 
 


